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WHEN THE BOSS decldes to fire 17 .
female employes, somebody is bound to
charge that sexism isinvolved, .

But what if the *“boss™ is the National
Organization of Women [NOW]?
Clerical employes of the nation’s lavgs
~ est feminist organization planned to fila
“a complaint with the National Labor
Relations Board Friday charging NOW

with unfair labor practices.

" The women, who work at NOW's head:
abash Av. and at the -

quarters at 5 S. W , ool
ive office in Washington,

voted on Dee, 7 Lo close the two offices

group’s legislative o
are alleging that NOW's

~ tors is attempting to close

‘board of direc-
the two of-

- game regardless of perform&ncte-N Sindial
labor uni(m- -. tWO offices

fices to break the employe’s

in

the Chivngo NOW offiee and president of
the nawly formed Organization of Soclal
Y, L oo P PRRRE, ORI ] | ¥ A o
Chango mployes, sald the NOW board
and open a new smaller office In Wash-
aglony e ,‘ .
~ Mary Lynn Myers, a NOW board mem-
her who voted against the firings, said
“aconomy reasons’ were given for the

L e et B D

closings, Denecke suspects the board |

{ook the union’s drive for better health
{nsurance, job sccurity, vacations, and a

o

griovance system into thelr decision,

Denecke said the union also disputes &
tfominist principle” of the NOW board
that all employes. should be paid the

.‘ x
¥

 The complaint will ask tl
yestrained from closing the

P

¥

= —
o #i 5T

~ on Dec. 31 asp]anned.r"‘ e

 / AUDREY DENECKE, a bookkeeper
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NOW Sve
by Fired
Employes

By Isabelle Shelton
Washington Star

WASHINGTON—The National Organization for
Women has fired its entire paid staff of 14 in Washing-
ton and Chicago, and the employes have responded by
filing unfair labor practice charges against NOW with
the National Labor Relations Board.

The controversy is an outgrowth of a hotly contest-
ed election for national officers of the 60,000-member
organization, the nation's fastest-growing group of
activist feminists. A so-called ‘‘majority caucus”
slate, headed by the incumbent president, Karen De-
crow of Syracuse, N.Y., won that election, at the
NOW national convention in Philadelphia in October.

Decrow and her associates had promised in their
platform to consolidate NOW's three national offices
—the headquarters office in Chicago, the legislative
office in Washington and the public relations office in
New York City—into one national action center to be
situated in Washington.

AT ITS FIRST post-convention meeting, held in San
Diego Dec. 6 and 7, the new board voted to carry out
the consolidation of offices by Dec. 31, and to write
letters of dismissal to all of the 14 employes, to be
effective Dec. 31.

By the time of the San Diego meeting, the public

“relations office already had been transferred to Wash-

ington, and there were 10 employes in Chicago and
“four in Washington—all but one of whom had formed
a union in August, called the Organization for Social
Change.

At its final meeting, held the day before the Phila-
delphia convention began, the outgoing board—which
.Decrow headed but did not control—voted to recog-

~nize the new union.
. That recognition formed the basis of the union’s
‘charges, filed last Friday with the NLRB in Chicago.

AUDREY DENECKE, a bookkeeper in the Chicago
.office and president of the union, said the brief al-

“leges that the current leadership of NOW violated
“three sections of the National Labor Relations Act by
* “refusing to bargain, making unilateral changes in
<working conditions (by voting to close the offices),

~.without negotiating with the union, and discriminating

.-against employes who joined a union by firing them.”
7 Eleanor Smeal of Pittsburgh, the new ‘‘chairone’

« (NOW’s word for what many groups call chairman of
“.the board), said neither she nor Decrow had seen

““copies of the NLRB charges, and therefore did not

. wish to comment.

* However, she objected to the word “fired”’ in refer-

“sence to the employes and said that all 14 had been
*offered the opportunity to apply for the five paid jobs

“at the new center.

; She also contended that the three-week notices the
<employes had received was ‘‘more than private busi-
*nesses generally give,”’ and she said all 14 would re-
.‘ceive two weeks' severance pay ‘‘even though several
“of them have been there only six months, and none
v longer than 26 months.”’




News
by <D ancest'if)m/'

https ://www.newspapers.com/image/21596015

Blue Island Sun Standard (Blue Island, Illinois) - Thu, Jun 24, 1976 - Page 54

Downloaded on Nov 21, 2019

Food stamp coalition

stays active in area

The Chicago Metropolitan

- Food Stamp coalition 1s now

in 1ts fourth month of active
outreach to the hungry in
Chicago

To date, the food stamp
hotline has received over
12,000 calls from people re-
questing information on eli-
gibility, Over 75 per cent of
the callers to our hotline
number, 663 5470 appear to
be eligible for the food
stamp program

The tremendous response
to the *‘hotline” has demon-
strated dramatically the
need for this kind of ou-
treach service. The Chicago
Metropolitan Food Stamp
coalition 1s determined to
continue searching out even
more of the nearly 300,000
peaple ehigible for food
stamps who do not receive
them To meet this objec-
tive, the coalition has se-
cured two staff co ordina-
tors. Doris Ashbrook and
Audrey Denecke, to devote
full time to the outreach
project

Ms Ashbrook brings a
rich and varied background
which is particularly strong
in technmigues of community
organizations. She has

served as assistant director
of county yeuth service in
Wayne City, IN.

She has also directed a

" five county metropolitan

task force on juvenile jus-
tice, orgamzed a national
lawyers guild and worked
as a counseling director for
half Step inc., a veterans
self help organization.

Ms Denecke’s history in-
cludes working in an open
education experimental pro-
gram 1n Round Lake, as
well as major involvement
in organizing for women’s
civil rights This latter in-
terest led her to serve on
the administrative staff at
the national office of the
National Organization fo
Women, and to chair the
Chicago N.OW chapter’s
emplovment committee and
legal advocate corps

She will bring, in addition
to her organizational knowl-
edge, financial expertise,
research skills and experi-
ence in public relations to
the outreach position

The arrival of additional
staff will enable the coali-
tion to intensify its efforts
to find and assist the hun-
gry of Chicago

Copyright © 2019 Newspapers.com. All Rights Reserved.
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Sex distinction
on job ending

Continued from page 9

age better guidance counseling and make sure girls
get the right kind of training.”

saidshehashurdaomemalemmcomphiﬂﬂut
they could not continue in a patient-care role.

Overall, because nursing-school admissions areu
dropping slightly and many hospitals have' nursing
shortages, ‘‘you can write your own ticket, and you
“l‘:l do pretty well in terms of salary,” Wellisch
said. I
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'mm m Earl Gustie
Plasterers Nydia Ramos and Al Menduza have
taken what they have Ieamed from the Building
; Trades Tralning Program .

GAINING ACCESS to d skilled trade or
nontraditional occupation has been particular-
lydmmluormmbusdmhndtym

Roeeu ledeul budget cuts in Comprehen-
sive Employmeu and Training Act (CETA)
which provided access to these
Mldl. and legislation affecting affirmative
action programs are clouding the future pic
ture for women and minorities in nontradnbn-
al jobs.

Audrey Denecke, director of the preappren-
ticeship project at the Midwest Women's Cen-
ter, said that government funding for her

Ml? lunﬂlti:‘ln hI:twm gk
na program from

curtailed.:

“If we not secured the national founda-
tion funds, we wouldn't have been able to
continue our ," Denecke said. “It
would have toldadorbeenc&back“

“THE FUNDING SITUATION is preity de-
sperate right now. With the CETA program

‘being cut back so drastically, a- number of

CETA preapprenticeship programs have been
affected,” she said.
The program at the center, 53 W, Jackson

positlve rdeml
relationships with unions and employers who
sponsor apprenticeship, programs. We're be-
ginning to see some progress in terms of
women being lceqwed into apprenticeship

programs,” Denecke sai
e | O.hlnk it's im| that there continue to
be a program which advocates on behalf of

women, with the kind of regulatory threats to
affirmative action that have been occurring at
the federal level,” she said.

THE DEPARTMENT of Labor’s Office o
Federal Contract Compliance Proj
sued regulations in late August that slgniﬂ-
cantly cut the number of federal contractors
that will be subject to affirmative action pro-

ams, .

The regulations now cover only employers
that have $1' million or more in federal con-

Carole A.

Carmichael |
Careers editor .

tracts and employ 250 employes, up from the
former level of $50,000 in federal contracts and
50 employes.

“They're also making contractors submit
affirmative actioh programs every five years
rather than annuslly, Eblch means less

being granted an award (a contract), and then
they're reviewed every five years, the sys-
temic. would continue,” she said.

“Regulatory threats and legislation being
introduced will have an impact on affirmative
action and cloud the future picture of pro-
mmsmchummlwomenlntmuades x
she added.

ANOTHER PROGRAM, which works with
Hispanic high school dropouts in the Pilsen
community, also may face drastic cutbacks if
‘federal funding is ended.

Soyla Villicana, project director of the 18th
Street Development Corp.'s Building Trades
Training Progmu. said the program has been
in existence since 1976 and is beginning to
make excellent inroads with unions.

“We're one of the few programs in the city
that does have union commitments and hires
union instructors. All this would be wasted if
we're not.funded,” Villicana said.

“We've worked a good five years putting
together a quality program. Contractors gen-
erally look upon CETA programs with a nega-
tive view, but we bring them out and let them
see that we're not doing: cosmetic work but
real rehal) work, and our reputation with them
is good," she said.

program is set up for ages 16 to 19
because of the high unemployment and
dropout rate among young people in the Pilsen
community.

In addition to classroom and on-the-job
training, must work on their high.
nchool dlploml or equivalency certificate on

Vlllleann nld preapprenticeship training

lndlvmals.’mtkuhrlym.anop-
ﬂ?umm.. the trades suit them.

women between the ages of 16 and 19
aremtvlllh.bmhtludechhlogolnto
a nontraditional

Job,

“This gives them an opportunity to try it
without a commitment to a four-year appren-
ticeship,” she said.

Villicana said some pooplehlvemewed
lheirhlghsclnolequlnlmcyanmwuand
gone on to college. Others have used their
skillnomppornlmnlnonlerkindlo!johs

The current program, with 30 participants,
concludes at the end of this month, and Vil-
licana said a new group wouldn't begin until
funding was determined.

WASHBURNE TRADE School, 3233 W, 31st
St., offers a| programs and other
training in such areas as auto body and fender
work, and for vending machine mechanics and
chefs. The training is provided in an open
enrollment program.

Anne Coyne, special projects coordinator,
said that in the open enrollment program,
women com| 12,5 per cent of the students
and minorities 50.6 per cent. In the trades or
apprenticeship programs, 4 per cent are wom-
en and 26 per cent are minorities.

{U S. cuts cloud picture for women, minorities in trades

. and put it to use on a structure in the Pilsen
neighborhood Like other trainees, they spend 32
hours a week in on-the-job training.
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'More women wear blue collar

FOR YEARS, WOMEN have h- told that the way
dead-end jobs is to exchange their

pink or white for blue ones.
“In addition to better pay and opportunity, blue-collar
. women are often happi
+ seek more tradlllou] \T’uo-eullur work,”" says Mary
Lindenstein Walshok, soclology professor at the Univer-

cause of of bl llar work.
women aren l heing hired where there are jobs.

sity of California in San Diego. . . s
" or o yar sy of el lecollr poeers eI '"";m.. S e
POV R o v e blue-collar cable instalation and

. kuuunompomm ﬂmhlghlymwrwhhslrt

im in the emphasis on women entering

llar E‘hmt}!puphwhochthlhim

‘. kniow @bout it. To the rescue is a most unlikely institu
Caro tion in today's era of Reaganomics: Though CETA
K’Gfman training programs have been halted, the federal govern
ment has funded a one-year program through the Labor

Women-at work Department's Women's Bureau to increase recruitment,
] and of women in apprenticeship -

' oceu|
fields of y welding. Yepair $115,000 has been awarded for the entire

mechanics and electronics gram, which encompasses the department's 10 federal

help

* the country. Alnnnglh:m were Hard-Hal

‘Women in Skilled Employment in mevullnd Women in
Project of’ the Midwest Women's Center in
Opportunities for Women, Washington;

Women in the Trades, New York; the Southern Califor-

nia Area Construction Opportunities, Santa Ana, Calif.;

* Better Jobs for Women, Denver, and Wnnum in Appren-

'ticeship, San Francisco,
the country, thousands of women have
been trained to do ev from working in coal

minutollmbvich repairing cars and working on
construction sites

“It sure beals wnhrnl on tables,” a former waitress
training for construction work says.

PHYSICAL facts of blue-collar werk were
recently to women in Grosse Pointe
where h

THE e i

Farms, Mich.,

because the city would not. It took them about an hour
and 200 pounds

potholes

of mix to fill a half-block's worth of

interested in
work and havé

“MORE PEOPLE involved in recruitment and
placement of apprentices need to know that women are
aditional occupations, can do the
same economic need for good jobs as
men.” says ‘Lenora Cole-Alexander, director of the
Women's Bureau,

h some ining professionals
in the U.S. lndmmnlﬂpplenﬂutllml will benefit
female blue-collar
'Ilwdmtmlumimmlmlmmpuwmmn

Tutw ohoto Oy Bo Pl

A telephone cable-splicing technician at work
Despite some inroads, women still are * “seriously
under-represented” in blue-collar jobs, according
to the U'S. Department of Labor

for a training center there. Women groups in Boise,
Idaho, are raising money. Computer companies. are
offering help. Coca Cola Co. is participating.

““THE PROGRAM IS exciting because it leads people

-

mnyladom i et o
change,” mmnwﬁdd h‘ adm
project _foﬂlanur

OF THE “impact” is to get the community
“l:mlhmywnnhn.r(ml-h-h

Urhn Consultants of San Fran.

H

i
E
¥
i
g

aising to action on a community
Ievel. the training consultant. ““We hope that
millions n women will ultimately benefit."

Each region has a goal of reaching 300 people. In
Region 5, whichincludes Chicago, the Midwest Women's
Center has contracted. to do the training. Audrey De-
necke. regional trainer. is also director of the center's
mw&uhlp project. Denecke plans to hold work-
lhupl cnlup. Alton. South Bend, Lm:lng. Min-

EE;
i
E
|
E

i
it
il
:
58
é

:
g

for
‘is helpful in v parts of the country."
Ironworkers in offered to refurbish offices

Ohio, and O
chlﬂdltmﬂmumpm shereporu
have nol been meeting their goals, and
nnmupubelpl!mn hanmurllewlu
um routes to bluewl.lur ]oL Buli:lmn and men
are unemployed, bul women are victim more se:
verely by the economic than men.'

JTM nerl local training program will be Wednesday.
April 28, at the YWCA. 34 E Third §t.. Allon. Those

interested should contact Denecke at 5228530 |

Copyright © 2019 Newspapers.com. All Rights Reserved.
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A woman’s place is . ..
in the workforce

Women will continue to make up a greater share of the labor market
a U.S. Department of Labor study shows. The study predicts the
percentage of women in the overall civilian workforce will increase to
47 percent by 1995, compared to 35 percent in 1965
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Affirmative action discussion planned

CHICAGO — A call for the
renewal of affirmative action will
be the focus of a Midwest Women's
Center-sponsored conference for
women in trade occupations.

The Midwest Blue Collar
Tradeswomen's Conference, from
Sept. 30 to Oct. 2, is entitled
“Women Forging New Employ-
ment Frontiers.” The program
will address the issues of sexism,
racism and agism as they affect
women in skilled craft and blue
collar occupations.

Featured speaker Arlene Blum,
a biophysical chemist and leader
of the first American Women’s
Himalayan Expedition that
climbed Mount Annapurna, will
discuss the challenges facing
women in non-traditional jobs.

The conference also will exam-

ine the causes of and suggest
solutions to the phenomenon
known as the ‘‘feminization of
poverty,” a term that refers to the
predominance of women in tradi-
tionally female occupations that
have low pay and few op-
portunities.

Among the solutions that will be
suggested is that of increasing
female participation in appren-
ticeship programs. Those pro-
grams provide most workers’
training for skilled craft trades
such as construction, printing and
mechanical service, according to
Audrey Denecke, the conference
coordinator.

Denecke cites U.S. Department
of Labor, Bureau of Apprentice-
ship and Training figures that
reveal that currently women

comprise only 5.5 percent of the
registered apprentices in lllinvis.
Sessions at the conference will
focus on strategies to overcome
barriers to female involvement in
training programs.

Workshop topics will include

sexual and racial

health and occupational safety,
organizational dynamics, leader- |
ship skills, small business devel- -
opment, basic unionism and col-
lective bargaining.

MEADE
COMPUTER CENTER

For the finest in
microcomputer
systems and
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Apprenticeships called
key to women in trades

CHICAGO (AP) — The leader of a
meeting of 200 tradeswomen here
says the current process of cbtaining
apprenticeships in traditionally
male-dominated professions is “a
long-kept secret handed down from
father to son.”

Currently, women make up 5.5 per-
cent or 577 of 10,434 registered ap-
prenticeships in Illinois, according to
U.S. Department of Labor statistics
cited by Audrey Denecke at the first
Midwest Blue Collar Tradeswomen’s
Conference here over the weekend.

“These (trades) jobs pay, on the
average, from 100 to 300 percent
more than most traditionally female
occupations,” Ms. Denecke said.
“Yet employer and union barriers
have systematically prevented wom-
en from entering these trades.”

In the Midwest as a whole, only 6
percent of the apprenticeships for
the skilled trade jobs in the Midwest
are held by women, according to sta-
tistics released at the conference.

Those statistics lead to other dis-
couraging numbers, said Ms. De-
necke, like the 30-percent decline in
women’s construction jobs during
the recent recession compared to a
1-percent increase in similar jobs for
men, according to the Bureau of
Labor.

One way to better the situation,
Ms. Denecke and the women say, is
to open the apprenticeship process —
traditionally dominated by men —
with open recruitment and eased
regulations for selecting apprentices
in such skilled trades as construc-
tion, printing and mechanical
services.

The issues being raised by the tra-
deswomen in the two-day conference
will be presented to U.S. Labor Sec-
retary Raymond Donovan later this

year, Ms. Denecke said.

“We feel there’s a need for pres-
suring the federal government. They
don’t agree that there is non-
compliance by unions and con-
tractors,”” she said.

“I really believe that it’s a com-
plicity between unions and con-
tractors to keep women out, whether
it’s conscious or unconscious,” she
said.

Issues targeted by the women at
the conference include:

* The economy. Ms. Denecke said
unions and contractors use the reces-
sion as an excuse for not hiring more
women, and when the economy is
;):;l, women are the first to lose their

S.

* Age restrictions and other eli-
gibility requirements for appren-
tices. Ms. Denecke said that age re-
strictions in the construction trade
as low as 24 years old exclude wom-
en who discover later in life that
they want to work in traditionally
male jobs. She said women are not
counseled as early as men to consid-
er skilled trades.

* Apprenticeship recruitment and
selection procedures. Unions and
contractors discriminate against
women by not openly advertising for
apprentices, she said.

¢ Sexual harassment. Ms. Denecke
cited recently reported cases in
which a tradeswoman’s coffee was
poisoned, and another in which a
welding student had water thrown on
live wires where she was standing.

The conference is sponsored by the
Midwest Women’s Center, a Chicago-
based referral and advocacy organi-
zation. Aside from Illinois, states in
the region include Indiana, Mich-
igan, Ohio, Wisconsin and
Minnesota.
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